MUHHUCTEPCTBO HAYKH U BBICHIETO OBPA3OBAHMS POCCUMCKOM ®EJIEPAIIUA
IIOBOJIXCKUM I'OCY JAPCTBEHHbIN TEXHOJIOTMYECKU YHUBEPCUTET

Pl COOPMHUPOBAHA,
COrIACOBAHA
W YTBEPHEHA B JHOC

PABOYASA ITPOI'PAMMA JUCHUIIVIMHBI (MOOYJIS)

b.1.1.9 NHocTpaHHBI 5A3bIK

YTBEPXIAIO
Hexan OVYII

YTBEPXJIAO /H.W. Jlapronosa/

(®.1.0. nexaHa (AUPEKTOpa HHCTUTYTA))

11.03.2024 r.

(KOO U HaUMeHO8aHue OUCYUNTUHBL NO Y4eOHOMY NIAHY)

HanpaBnenune noaroToBku
(ceranbHOCTD)

09.03.02 MuadopMalimiOHHBIE CUCTEMBI U TEXHOJIOTHH

KBaJ'II/I(bI/IKaI_II/IH BBIITYCKHHKA

bakanasp

(bakaaBp/MarucTp/CeHaIKCT)

WNudopmanoHHbIe CUCTEMBI M TEXHOJIOTHU B IIU(PPOBOM

HaHpaBHeHHOCTb

ousHece

Kypc 1,2
Cemectp 1,2,3

PacnpeneneHHe yqe6H0r0 BpPEMCHHA

YaCOB/3aYETHBIX €IUHMNI]

TpynoeMKocTb 10 yueOHOMY IUIaHy 25217

Jlexuuu - 9acoB
JlabopaTopHbIie pabOThI - 4acoB
[TpakTuveckue 3aHATHS 108 9acoB
WNHnas xonTakTHas pabora - 4acoB
Bcero koHTakTHOU paboTh (0€3 yuera 3K3.) 108 4acoB
KonrtakTHas paboTa 1o sK3aMeHy 6 4acoB
Kypcogoii mpoekt (pabota) - ceMecTp
CamocrosrenbHas paboTa 00yJaronmxcs

(0e3 yuera 3K3.) 108 JacoB
CamocrodrenbHas padoTa 1o MOATr0TOBKE K

IK3aMEHY 30 JacoB
DK3aMeH 3 ceMecTp
3auer 1,2 ceMecTp
BPK, /13 - ceMecTp

(rom)



ObopomHas cmopoHa mumyibHO20 JUCMA

[Tporpamma coctaBiieHa B cooTBeTcTBUU ¢ TpeboBanusaMu ®I'OC BO HanpaieHus TOATOTOBKU
(cnermmanbHOCTH) 09.03.02 MHPOpMAIMOHHBIE CUCTEMBI U TEXHOJIOTHH

[TporpamMmmy cocTaBuIu:

JIOLICHT C y4CHOM CTENCHBIO 1485070) COI'JTACOBAHO M.B. CmosneHueBa
KaHJIMJaTa HayK
(TOKHOCTBD) (xacenpa) (1.0. damwuust)

PACCMOTPEHA u O/IOBPEHA Ha 3acenanun kadeapsl, 32 KOTOPOH 3aKperuieHa TUCIHUILIMHA

Kadenpa nHOCTpaHHBIX S3bIKOB U IMHIBUCTUKHI

(HammMeHoBaHUe Kadeaphl)
31.01.2024 poTokoJ Ne )

(mara)
3aBenyromuii kageapoit COI'NTACOBAHO O.B. ®ununuyk

(1.0. ®amunus)

Pa6ouas nmporpamma COI'JTACOBAHA ¢ ¢akynbTeToM (MHCTUTYTOM), BBIITYCKAIOIIEH(MMU)
kadeapoi(amn).
COOTBETCTBYVET pgeiictByromeit OII.

3aBenyromuii kageapoit COI'NTACOBAHO B.B. /IBoernazos
(M1.0. ®amunus)

[Ipencenarens MeTonuyeckol KoMmHccUM —(akyiabTeTa (MHCTUTYTa), B KOTOPBIM BXOAMT
BBINTyCKaroIas kageapa

COT'JTACOBAHO C.B. KpacHosa

(M1.0. ®amunus)

Okcnept(sl): dynun Anexcanap Hukonaesuu, ncnonuurensbHsiil qupekrop OOO «Tpasen Jlaiin
Cucreme»

Pabouas nporpammMa npoBepeHa u 3apeructpupoana B YMI] 12.03.2024 r.

Crnemuamuct yueono-meroandeckoro neaTpa COI'JIACOBAHO /T.A. Cmuphnosa/



Pazpen 1. HEJIb OCBOEHUA AMCIHUITJIIMHBI

[leapt0o OCBOCHMSI AUCIUIUIMHBI SIBISETCS JOCTHXKCHHE IUIAHUPYEMBIX PE3yJbTaTOB OOYydYCHHS,
cooTBeTCcTBYIONIMX ycTaHOBICHHBIM B OIIOII nnaukaropam A0CTUKEHUSI KOMIIETSHITUI:

Konun Kon n HaumeHoBaHue Pe3ynbrarel 00yueHus

HAaUMEHOBAHME |HMHIMKATOpa JOCTHKECHUS

KOMIETEHIIUU KOMIIETEHIIUH
1. VK-4 VYK-4.1. BeiOupaer Ha 3HaHMA: QYHKIMOHAIBHBIX PA3HOBUIHOCTEN SA3bIKa,
Crniocoben rOCyJapCTBEHHOM SI3bIKE |MX JIMHTBUCTHUYECKUX OCOOEHHOCTEH; OCHOBHBIE
ocyuiecTBisiTh  [P® 1 nHOCTpaHHOM(-BIX) [CBOMCTBA TEKCTA
JICIIOBYIO A3bIKaX KOMMYHUKATHBHO |YMEHHS: HHTEPIPETUPOBATH TEKCT, CO31aBaTh
KOMMYHHKAITUIO |IPUEMIIEMBIE CTUITh U IIMCbMEHHBIE U YCTHBIE TEKCThI, OTBEUYAIOLINE
B YCTHOM U cpencTaa TpeOOBaHUAM YCIIEIIHON KOMMYHUKAIIUU
MMAUCbMEHHOU B3aMMO/JICCTBUA B HABBIKH: TyOJIMYHON U HAYYHOU peun
dbopmax Ha OOIIIEHNH C JICITOBBIMU apryMEeHTallH, BEICHUs IUCKYCCHH.
roCy/1apCTBEHHO [HapTHEpaMu
M SI3BIKE VYK-4.2. Beaer nenoByio (3HaHHMA: HOPMBI IMCbMEHHOM pe4H, IPUHATHIE B
Poccuiickoit IIEPEIUCKY Ha npodecCHoHaIBLHOMN cpeie
@emepali U |TOCYIAPCTBEHHOM SI3bIKE |YMEHMsI: BECTH MEPETIUCKY HA PYCCKOM M
nHocTpaHHOM(bI |P® 1 nHOCTpaHHOM(-BIX) [MHOCTPAHHOM SI3BIKE

X) si3bIKe(ax)

SA3BIKaxX

HaBBbIKH: IIGJIOBOﬁ NEPCIHUCKA PYCCKOM U
HHOCTPAaHHOM A3BIKC

VK-4.4. Ymeer 3HAHMSA:

BBITIOJIHATE IICPCBOL YMEHHUS: BBIIIOJIHATH KOPPEKTHBIN YCTHBIN U
NPO(eCCHOHATBHBIX MMAUCbMEHHBIN IIEPEBOJ] C HHOCTPAHHOTO S3bIKA HA
TEKCTOB C

MHOCTPaHHOTO(-bIX) Ha
rOCYIapCTBEHHBIN SA3bIK
PO uc
rOCyIapCTBEHHOTO s3bIKA
P® na nHOCTpaHHBINI(-
BIE)

rocyJ1apCTBEHHbIN A3bIK P 1 ¢ rocy1apCTBEHHOIO
a3bIka PD Ha MHOCTpAaHHBIN SA3BIK
poQeCCHOHAIBHBIX TEKCTOB

HABBIKH:

Paznen 2. MECTO JUCHUIUIMHBI B CTPYKTYPE OITOIT

JucnunianHa oTHOcUTCes K 00s3aTenbHoi yactu OITOIN.
JucnurninuHa sSBIseTcs 0053aTeTbHON

Jlost

MMPOAOJIKCHU A

(dbopmMupoBaHUs

3asaABJICHHBIX

KOMIIETEHIIUIH HCO6XOI[I/IMBI

IPEINIeCTBYIOMINX UCIHUILIMH: J[elToBble KOMMYHUKAIMK U KylbTypa peun (YK-4)

3HaHUA

N3yuaemas JDUCHMIUIMHA SBJISETCS OCHOBOM JJsi MPOJODKEHUS (OPMHPOBAHUS YKa3aHHBIX
KOMIETEHIIMH B CIEAYIOIIUX MpakTHKax: YueOHas mpakTuka. O3HakoMuTenbHas npaktuka (YK-
4), Ilpegmunnomuas mnpaktuka (YK-4), IIpousBoxncTBeHHass mpakTuka. TexHOJIOrHYECKast
(mpoexTHO-TexHONOrnueckas) npaktuka (YK-4), [IpousBoacrsennas npaktuka. OpraHu3anoHHO-
ylpaBiieH4YecKas mpakTuka (paccpenoroueHHas) (YK-4); rocynapcTBeHHON MTOTOBON aTTeCTalluu
B (popme: BrImonHeHre ¥ 3almTa BhIMYCKHOH KBanudukarmonHoi padotsl (YK-4)

Pazzen 3. OIIMCAHUE OBPA30BATEJILHBIX TEXHOJIOI' WA

st hopMupoBaHusl 3asiBICHHBIX KOMIIETCHIIUN HCIIONB3YIOTCS METOJOIOTUYECKHUE TEXHOJIOTHH,
pean3yIouie 1esTeIbHOCTHBIN, TMYHOCTHO-OPUEHTUPOBAHHBIN, PAKTUKO-OPUEHTHUPOBAHHBIN



MOAXO/BI.

OCHOBHBIMU CTPAaTETMYECKUMHU TEXHOJOTUSMHU SIBIISIFOTCSI: UTPOBBIE IMPOLEAYPHI, MPAKTUYECKUE
3aHATHS, IPOLEYpbl CaMOOOyUEHHUsI, AMCKYCCUOHHbIE

Ha poctmwkeHne KOHKPETHBIX Iefieli OOy4eHHs HampaBieHbl NPUMEHSEMbIE TaKTHYECKHE
TEXHOJIOTUM: case-study, aenoBas Wrpa, 3aJaHus, UIPOBOE IPOEKTHUPOBAHHUE, MH(POPMALUOHHBIE,
poJieBas urpa

Paznen 4. COAEPXXAHUE JUCHUITJIMHBI

1 cemecTp
N Komnuectso | @opmupyemslie
Bubl v TeMbI 3aHITHIA
4acoB KOMIICTECHINH
Introduction to Public Administration 12 VK-4
[TpakTiaeckoe 3austue. Public Administration facts 2
[TpakTueckoe 3austue. Present Simple 2
[TpakTunyeckoe 3ansrue. Socializing 2
3ananus A CaMOCTOSITENIbHOM pabOoThI, B TOM YHUCIIE BBITIOJTHEHHE
1. N3ydenue yueGHOI IUTEPATYPHI
2. PaGora ¢ TekcTamu, quanoraMu, JIEKCUKOM. 6
Events and Public Gathering for Public Administration 11 VK-4
[TpakTrueckoe 3austue. Describing your job 2
[TpakTueckoe 3ansatue. Present Continuous 1
[Tpaktuyeckoe 3anstue. Telephoning 2
3aaHus A1 CaMOCTOSITENIbHON padOThI, B TOM YUCIIE BBIIIOJIHEHHE
1. N3yuenne yueOHOI TUTEpaTyphl
2. Pabora ¢ TekcTamMu, TUAJIOTaMH, JIEKCUKOM. 6
Dealing with money. Financial Structures 11 VK-4
[Tpaktuueckoe 3anstue. Dealing with money 1
[Ipaktuueckoe 3anstue. Asking questions 2
[TpakTrueckoe 3anstue. Presenting 2
3agaHus Ui CaMOCTOSITENIbHONW pabOThI, B TOM YHCIIE BBHIIIOJIHEHUE
1. N3ydenue yueOHOU aUTEpaTyphI
2. PaGora ¢ TekcTamu, UanoraMu, JIEKCUKOM. 6
Socializing for Public Administration 14 YK-4
[TpakTuyeckoe 3anstue. Socializing 8
3anaHus Ui CAaMOCTOSITENIbHON pabOThI, B TOM YHCIIE BBITIOJIHEHUE
1. N3ydenue yueOHON AUTEpPaATYpPHI
2. Pabota ¢ TekcTamu, 1uanoramu, JeKCUKOH. 6
Culture and Cultural awareness in Public Administration for 12 VK-4
managinginternational teams
[Tpaktuyeckoe 3anstue. Differences in Cultures 6
3agaHus Ui CAaMOCTOSITENIbHON pabOThI, B TOM YHCIIE BBHITIOJIHEHUE
1. N3ydenue yueOHON AUTEpPaATYpPhI
2. Pabota ¢ TekcTamu, Tuanoramu, JeKCUKOH. 6
Problems, advice and decision-making in Public Administration 12 YK-4
[Mpaktuyeckoe 3anstue. Decision-making styles. Authority vs Power 6




3amanus 111 CaMOCTOSITEIbHOM padOTHI, B TOM YKCJIE BHIMIOJHEHUE

1. N3yuenue yueOHOI TUTEpaTyphl
2. Pabora ¢ Tekctamu, THanoraMu, JEKCUKOM. 6
Mnas xoHTakTHasg padora: 0

2 cemecTp

. Komnyectso | DopMupyemsbie
Buael u Tembl 3aHATHN

4acoB KOMIETEHINH
Managing changes and risks in Public Administration 24 VK-4
ITpaktuueckoe 3anstue. The Public Administration processes 4
[TpakTuueckoe 3ansaTue. Present Perfect 4
ITpakTrueckoe 3ansatue. Meetings. Giving a report 4
3ananus A CaMOCTOSITENIbHOM paboThI, B TOM YHUCIIE BHITIOJTHEHHE
1. N3ydenue yueGHOI IUTEPATYpHI
2. PaGora ¢ TekcTamu, quanoraMu, JIEKCUKOM. 12
Employment in Public Administration 24 VK-4
[TpakTrueckoe 3austue. Job benefits and employment procedures 4
[TpakTnueckoe 3ansatue. Comparisons 4
[TpakTaeckoe 3anstue. Meetings, Describing progress 4
3amaHus U1 CAaMOCTOSITENIbHOU PadOThI, B TOM YHCIIE BBHITIOJTHEHUE
1. N3ydenue yueOHOI TUTEpaTyphl
2. PabGota ¢ TekcTaMu, THaI0raMH, JIEKCUKOMN. 12
Customer satisfaction for Public Administration 24 VK-4
[TpakTrueckoe 3anstue. Customer satisfaction 4
[TpakTrueckoe 3ansatue. Comparisons 4
[TpakTuyeckoe 3ansatue. Meetings. Asking for and giving opinions 4
3ananus A CaMOCTOSITENIbHOM pabOoThI, B TOM YHKCIIE BHITIOJTHEHHE
1. N3ydenue yueOHON auTEpaTyphl
2. PaGora ¢ TekcTamu, UanoraMu, JIEKCUKOM. 12
WHas koHTaKTHas paboTa: 0

3 cemecTp

. Komnuectso | Dopmupyemsbie
Buael u Tembl 3aHATHN

4acoB KOMIIETEHIIUU
Making public speeches and talks in Public Administration 12 VK-4
[Tpaktuyeckoe 3ansrue. Travel 2
[Tpaktuyeckoe 3anstue. Countable and uncountable nouns 2
[TpakTuyeckoe 3anstue. Socializing 2
3agaHus Ui CaMOCTOSITENIbHONU pabOThI, B TOM YHCIIE BBITIOJIHEHUE
1. N3ydenue yueOHON AUTEpPATYpPHI
2. Pabora ¢ TekcTamu, THaIOraMu, JIEKCUKOM. 6
Sustainable Public Administration . Going Green. Eco 12 YK-4
structures and Initiatives
[TpakTuyeckoe 3ansTue. Sustainability 2
[Tpaktuyeckoe 3anstue. Future in English 2

[TpakTtuueckoe 3anstue. How to make arrangements 2




3agaHus U1 CaMOCTOSITENIbHONW pabOThl, B TOM YHCIIE BBIIIOJIHEHUE
1. N3yuenue yueOHOI TUTEpaTyphl

2. PaGora ¢ TekcTamu, quanoraMu, JIEKCUKOM. 6

Effective Company structure in Public Administration 14 VK-4
[IpakTrueckoe 3anstue. Departments 4

[TpakTuueckoe 3anstue. Modal verbs for obligation, necessity, and 2

permission

[TpakTuueckoe 3ansatue. Meetings. Controlling the discussion 2

3amaHus U1 CaMOCTOSTENIbHON PabOThI, B TOM YHCIIE BBHITIOJTHEHUE

1. N3yuenne yaeOHOMN UTEpaATypPhI

2. PabGota ¢ TekcTaMu, IUaI0raMH, JIEKCUKOM. 6

Role of a leader. Reciprocity, Scarcity and other tactics for 10 YK-4
negotiations

[Ipaktuueckoe 3anstue. Types of leadership 4

3aanus 111 CaMOCTOSITEIbHOM padOThI, B TOM UMCJIE BBIMIOJHEHUE
3aaHus 111 CaMOCTOSITEIIbHOM padOThI

1. N3yuenue yueGHOI IuTEPATypHI

2. Pabotra ¢ TeKcTaMu, TUaJIoraMH, JICKCUKOH. 6

Personality of a leader 12 VK-4
[TpakTaeckoe 3austue. Types of personality and what they matter 6

in Public Administration

3aanus 111 CaMOCTOSITEIbHOM padOThI, B TOM YMCJIE BHIMIOJHEHUE
3aaHus 111 CaMOCTOSITEIIbHOM pabOThI

1. N3ydenue yueOHON nuTEpaTyphI

2. PaboTa ¢ TeKkcTaMu, THAJIOraMH, JISKCUKOH. 6

Employment 12 YK-4
[Tpaktuyeckoe 3anstue. Employment benefits 6

3amaHus QI CaMOCTOSITSIIEHON padOThI, B TOM YUCIIC BHITIOJTHCHHE

1. N3ydenne yueOHOI TUTEpaTyphl

2. Pabora ¢ TekcTamMu, TUAJIOTaMH, JIEKCUKOM. 6

WMuas koHTakTHAst paboTa: 0

IToAroToBKa K 3K3aMEHY 30

ITpoBeeHNE SK3aMeHa 6

Pasgen 5. METOJWYECKUE YKA3AHUS JUISI OBYYAIOLIUXCS IO OCBOEHUIO
JIACLIUTUIMHBI

AyauTopHas paboTa HanpaefeHa Ha HakoMieHWe W MpakTUKy JeKCMYeckoro 3araca, CBf3aHHOro ¢
coumanbHO- BbITOBOM U NPOPECCMOHaNbHOWN CPesol; pa3BUTNE HaBbIKOB ObLLEHMSA B COLMaNbHO-6bITOBOM 1
npodeccnMoHanbHON cpefie — MOArOTOBKY COOOLUEHMI, [JOKNaAOB, Mpe3eHTauuii, MOAennpoBaHue
KOMMYHUWKaTUBHbIX CUTYaLWi 1 T.4., GOpMMpPOBaHME HaBLIKOB MOHOJIOMMYECKON W AMaNOrMyeckon peun B
MOBCEAHEBHOM W e/I0BOM ObLLEHNN; OBNaZeHNe 1 pa3BUTUE HaBbIKOB PaboTbl C aHTNOA3bIYHBIM TEKCTOM
obLen n npodeccnoHanbHOM HanpaBAEHHOCTM (MOMCKOBOE U MPOCMOTPOBOE UTeHWe, nepejada KpaTkoro
cofep>aHus, noApobHbI Mnepeckas, YyMeHWe fAefnaTb BbiBOAbl);, OCBOEHWE HaBblKOB HebOpMasbHON U
dopmanbHOW nepennckn. KpoMe 0653aTeNbHOrO MoceLleHns NpakTUUYecKnx 3aHATUIN TpebyeTcs Bpema Ans
CamMoCTOATENbHOM pPaboTbl MO M3YYEHUHD AUCLMMAUHBL. PekoMeHAyeTCA nepej KaXAblM ClefyroLnm
3aHATVEM MpoOCMaTpuBaTb MaTepuan npeAbigyliero, T.K. MaTepuasn, Kak MNpaBWiO, MOAAETCA Mo Mepe
YBENNYEHWS ero COXKHOCTY.

B nporpamme kypca KpoMe MpakTUUecKuX 3aHATUMA 3HaYUTEIbHOE BPEMS OTBOAMTCA A5l CAMOCTOATE/IbHON
paboTbl MO M3yyeHWUo AuvcumunanHbl. CamocTosTesbHas paboTa CTygeHTa BK/IOYaeT B cebs cneayroline
HanpaBAeHWA: BbIMOJHEHWE AOMALUHWUX 3aAaHWi, NOArOTOBKa K UTOFOBOMY KOHTPOJIKO, Camoobpa3oBaHuve U
NoAroToBka K BHeayaUTOPHbIM ¢dopmam paboTbl (NMpeAMeTHble KOHKYPChl, OAUMMMaZAbl, Hay4yHo-



KOHdpepeHLmM).

OCHOBHOW LeNblo OpraHM3aLmy MOArOTOBKM K MPAKTUUECKMM 3aHATUAM SIBASIETCS Pa3BUTUE HaBbIKOB
UTeHWs, MWCbMa, FOBOPEHUS K ayaupoBaHus. [lpu noarotoBke K KaXAOMY 3aHATUO HeobXxoguMmo
0obpatnTbcas K ypoOKy B yyebHMKe MO JaHHOW TeMe W JOMOJHWUTENbHbIM YuebHbIM Mnocobusam, 4TOObI
YTOUHUTb HOBYH JIEKCUKY, TEPMUHOJOMMIO, TrpaMMaTuyeckme CcTpyktypbl. [pu pabote c nekcuko-
rpaMMaTMyeckum MaTepuasom HeobXOAMMO CTPEMUTbCA He TONbKO K  Y3HaBaHWK C/oBa WU
rpaMmatnuyeckoro obopoTa, HO W K MOHUMaHWIO LUenu ero ynoTtpebneHWs B JaHHOM KOHTeKCTe,
bYHKUMOHaNbHOM Harpysku, KOTOPOW AaHHas A3blkoBas efnHMULA obnagaerT.

JomalwHas paboTa MO M3yuyeHWO Kypca NpeAnosiaraeT BHeayAWMTOPHYHO paboTy, KoTopas BKJHOYAEeT:
MOArOTOBKY K MPaKTUYEeCKUM 3aHATUAM (BeAeHWe cioBaps, rpaMMaTMUeckoro MWHMMYMa);, HanvcaHue
MMCEM MO MPEeA/IOKEHHbIM TeMaM; MOArOTOBKY YCTHOFO BbICTYMAeHUs (MOHOJION, AWasor, Npe3eHTauus,
AMCKYCCUS); BbINMONHEHUE YMPaXHEHWI, HanpaB/ieHHbIX Ha Pa3BUTME NEKCUKO-TpaMMaTUUECKMX HaBbIKOB;
npocaywmnBaHe ayavMo MaTepuasoB W BbIMNOJHEHWE COOTBETCTBYHOLUMX 3afaHWl; YTeHWe MaTepuasnoB
yuyebHMKa UK JONOSHUTENbHOM INTepaTypbl NO 3ajaHHOM TEME; NMOArOTOBKY K TEKYLLUMM TecTaM, 3aueTam.

Cuctematnueckas paboTa, HanpaBAeHHas Ha MOATOTOBKY K MPaKTUYECKUM 3aHATUAM, CnocobcTByet
Pa3BUTMIO HaBLIKOB CaMOKOHTPOAS, CUCTEMATM3aLMW M aKTUBM3aLMM MOJAYYEHHbIX 3HaHWW, Pa3BUTUIO
06LWmMx 1 NpodeccMoHanbHbIX KOMMAETEHLMIA.

®opMON MPOMEXYTOUHOW aTTeCTaLnm Mo AUCLUIIMHE SIBASETCA 3a4ET U 3K3aMEH.

Pasznen 6. MATEPUAJIBHO-TEXHUYECKOE n YYEBHO-METONMYECKOE
OBECIIEYEHUME AMCHUIJIMHBI

6.1. YueOHO-MeTOIMUECKOE 00ECIIEUEHNE

KommuectBo
AK3EMIUISIPOB NEYaTHBIX

NoNe . W3TaHUH, UMCIOIITNXCS B
Cnucok UCHOoJIb3yeMOM JTUTEPATYPBI

n/n OnoNIMoTeKe, Uin
ANIEKTPOHHBIN apec U3JaHUs
(pecypca) B cetu uTepHer
YUEBHBIE, VYUEBHO-METOJIMYECKWE 1 HAYUYHBIE U3JIAHW
1. |Grant, David. Business result [Texcr] : [with interactive 25

workbook material includes video] : student’s book.
Elementary / David Grant, John Hughes and Rebecca Turner;
interactive workbook material by Alastair Lane and Chris
Speck. Oxford: Oxford University Press, 2016. - 127, [1] c.
ISBN 978-0-19-473937-5. Dx3eMIUSIpLL: BCero 25.

2. |Grant, David. Business result [Tekcrt] : [with interactive 24
workbook material includes video] : student’s book. Pre-
intermediate / David Grant, Jane Hudson and Robert
McLarty; interactive workbook material by Gareth Davies,
Chris Speck and Shaun Wilden. Oxford: Oxford University
Press, 2017. - 159, [1] c. c. ISBN 978-0-19-473938-2.
OK3eMIUISIPBI: Bcero 24.

3. |Taylor, John. Business English [Tekcr] : [manual]. - (Career 100
Paths). Book 1, 2013. - 117 c. ISBN 978-5-85777-748-5.

Ox3eMmsapsl: Becero 100.

4. |KpacwnpHukoBa, Hanexxna Banentunona. English for 15 /
economists [Tekcr] : ydueOHO-Meroamyeckoe mocodue : [mo| https://portal.volgatech.net/b
HanpasieHnuio 0akanaspuata 38.03.01 "Dxonomuka" ounoii u |00ks/Krasilnikovoa English_




3aouHoil ¢opm oOyuenmsi| / H. B. Kpacunbaukora, E. B.
KynpsBueBa; M-Bo Haykum u Beicul. oOpasoBanusi Poc.
Oenepanun, ®PI'bOY BO "l[loBomxk. roc. TeXHOJ. YH-T'.
Womkap-Ona: III'TY, 2018. - 58 c. ISBN 978-5-8158-2028-9.
DK3eMIUIApHIL: Bcero 15.

for_Economists_2018.pdf

5. |Erommuna, Enena MuxaitnoBna. Aurimiickuit si3bik [Teker] 43 /
COOpPHHK TEKCTOB M yIPaKHEHHI [mo wampasnenwuro | https://portal.volgatech.net/b
noarotoBku Oakanaspos 230100.62] / E. M. Eromuna; M-Bo|0ooks/Egoshina_angliskii_iazi
obpazoBanust u Hayku Poc. Deneparun, PI'BOY BIIO c_2015.pdf
"[MoBomxk. roc. TexHon. yu-1". Momkap-Omna: IITTY, 2015. -
105 c. ISBN 978-5-8158-1494-3. Dx3eMmusipel: Bcero 43.

6. |Uepenuuuenko, Ombpra HMeanoBna. The Language of 63 /

Presentations [Tekct] : yuyeOHOEe mocoOue Mo aHTIUHCKOMY
sa3b1Kky / O. U. Uepennnuenko; M-Bo obpa3oBanus Hayku PO,
®I'BOY BIIO "TloBomk. Toc. TexHon. yH-t". Momkap-Ona:
MapI' TV, 2012. - 104 c. ISBN 978-5-8158-1036-5.
OK3eMILIAPHL: Bcero 63.

https://portal.volgatech.net/b
ooks/CHerednichenko_Lang
uage.pdf

6.2. MaTtepuanbHO-TeXHUYECKas 6a3a v MPorpaMMHOE 00ecrieueHue

NoNe

/o

AyIuTopuH AJ1s IPOBe-
JeHUS YIeOHBIX 3aHSITHHA,
CaMOCTOSITEIILHOU Pabo-
ThI U TIPOBEJICHUS TOCY-
JapCTBEHHOM UTOTOBOM
aTTecTaluu

HepequL OCHOBHOI'O O60py,Z[OBaHI/IH

IIporpammuoe
obecrnieueHue

Microsoft Office

308 (111)

Hocka wmapkepHas 100*200cm (1),
Kommyrtarop CompexSwitch DS2216
(1), My3z.uentp PHILIPS MZ 9 (1),
M®VY Canon i-SENSYS MF4018 (1),
[IK RAY S902.4(knaB.,MbIIIb
ontu4.,nmauykopa, 1JITO ,MOHUTOP
21,5 " View Sonic VA2248-LEG (1),
IIK RAY B314.4(xnaB.,MbIIIIb
onTu4.,navykopa,SVEN AP-640
,MoHutop 19 " Samsung BI1940R
BMB (14), Dxkpan HacTeHHBIH
200x200 (1), Kommuekt yueOHOM
mebenu (1)

Standard, Arent Dr.Web,
Kommiekt 110 JIst
pemicHuAd OCHOBHBIX
MOJIb30BATENbCKUX 3ajad,
Heinemann TOEFL. Kypc
MOJATOTOBKH K DK3aMEHY U
MPAKTUYCCKUC TECThI
(Jewel), Cambridge
Preparation  for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHrmiickasi Bepcusi.

329 (11

Buneomarnutogon Panasonic- NV-
FJ730 (1), Maruaurona @wmrc
AZ1065 (1), TeneBuzop JVC AV-
2136EE (1), Kowmmnextr yueOHOU
me6enu (1)

Microsoft Office
Standard, Arent Dr.Web,
Kowmmekt 110 JIIst
perieHus OCHOBHEIX
MOJI30BaTEILCKUX 3ajad,
Heinemann TOEFL. Kypc
MOATOTOBKU K DK3aMEHY U
MPaKTUYECKHE TECTBI
(Jewel), Cambridge
Preparation for the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHTIIMCcKast BEPCHSL.

445 (1)

JHocka mapkepnast 120x240 cm (1),

Microsoft Office




Maruurtona ¢ CD nneepom LG LPC-
53 (1), Monutop 19" ViewSonic TFT
19" VA916 (1), [TpoexTop
myabTuMeauitabii Hitachi CP-X5 (1),
Cucrem.610K P-Athlon64 X2
6000/1024*2M6/320
Gb/knaBuarypa+meib+koBpuk (1),
Kommnekt yue6HOi Mebenn (1)

Standard, Arenr Dr.Web,
Komruiekt (0 JUISL
pelieHus OCHOBHBIX
MOJIb30BATEIbCKUX 3aj1ad,
Heinemann TOEFL. Kypc
MOJTOTOBKH K 3K3aMeHYy U
MPAKTUYECKHE TECTBI
(Jewel), Cambridge
Preparation for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHrnuiickas Bepcusi.

501a (I)

Monutop 19"Samsung 940N (LKSB)
TFT (1), Cucrem.6n0k P-Athlon64 X2
6000/1024*2M6/320
Gb/knaBuarypa+meimb+koBpuk (1),
KommexT yueOnoit mebGemnu (1)

Microsoft Office
Standard, Arear Dr.Web,
Kommnekr I1O I
peHIGHI/Iﬂ OCHOBHBIX
IIO0JIB30BAaTCIABCKUX 3aJad4,
Heinemann TOEFL. Kypc
MMOATOTOBKH K 3K3aMCHY U
HpaKTI/I‘-IeCKI/Ie TCCThI
(Jewel), Cambridge
Preparation  for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHTnIuiickas BepcHs.

5016 (I)

Mounutop 19" ViewSonic TFT 19"
VA916 (1), Cucrem.6mox P-Athlon64
X2 6000/1024*2M6/320
Gb/knaBuarypa+meimib+koBpuk (1),
Omunm-yapr  700x100 cm (1),
KommiekT yueOHoit mebenu (1)

Microsoft Office
Standard, Areat Dr.Web,
Kowmmekt I10 TS
penieHus OCHOBHBIX
MOJIH30BaTEILCKUX 3a/ad,
Heinemann TOEFL. Kypc
MOATOTOBKU K DK3aMEHY U
MPaKTUYECKHE TECTBI
(Jewel), Cambridge
Preparation for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHTIHicKas BepCcHsl.

502 (1)

KommiekT yueOHoit mebemnu (1)

Microsoft Office
Standard, Areatr Dr.Web,
Kommiekt 110 JIS
pemicHuA OCHOBHBIX
MOJIb30BaTEILCKUX 3aJ1ad,
Heinemann TOEFL. Kypc
MOJATOTOBKU K 9K3aMeHYy U
MMPAKTUYCCKUE TECThI
(Jewel), Cambridge
Preparation for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHTInicKas BEPCUSL.

503 (1)

Hocka mapkepHas 120x240 cm (1),

Microsoft Office




Monutop  Benq  GL2250 (1),
[Tpoexktop mynbrumenuitaeii Hitachi
CP-RX93 (1), Cucrem.600x P-
Athlon64 X2 6000/1024*2M6/320
Gb/knaBuarypa+mbib+koBpuk (1),
Kommnekt yue6HOI Mebenn (1)

Standard, Arenr Dr.Web,
Komruiekt (0 JUISL
pelieHus OCHOBHBIX
MOJIb30BATEIbCKUX 3aj1ad,
Heinemann TOEFL. Kypc
MOJTOTOBKH K 3K3aMeHYy U
MPAKTUYECKHE TECTBI
(Jewel), Cambridge
Preparation for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHrnuiickas Bepcusi.

505 (1)

Hocka mapkepnas 120x240 cm (1),
[lepconanbublii koMmmbroTep 3 Safe
RAY S333 (1), [Ipoekrop
mynsTuMennitabiii Hitachi CP-EX250
¢ kpemenuem (1), Temedon Apple
iPhone XS256GB Space Grey c
YeXJIOM -KHWXKKOHM HCK. koxa (1),
Kommekt yue6HO# Mebenn (1)

Microsoft Office
Standard, Arenr Dr.Web,
Kommnekr I1O I
pemicHuAd OCHOBHBIX
MOJIb30BATEIbCKUX 3ajad,
Heinemann TOEFL. Kypc
MOJATOTOBKU K 9K3aMEHY U
MMPAKTUYCCKUC TECThI
(Jewel), Cambridge
Preparation  for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHrmiickas Bepcusi.

Paznen 7. ®OPMbI KOHTPOJIAA OCBOEHUA AUCHUIIMHBL ®OHJ[ OLEHOYHBIX

CPEJICTB

KpI/ITepI/II/I OLICHUBAHUA MHAWUKATOPOB NOCTHIKCHUA KOMHGTGHHI/Iﬁ HaITpaBJICHEI HaA:

- YCBOGHHME TEOPETUYECKOTro MaTepuasia (00beM 3HaHUH, INTyOuHa YCBOEHUs), IPEAYCMOTPEHHOTO
paboueil mporpamMmoit;
- YMEHHE u3jaraTb MaTepuan (Y4eTKOCTb, TPaMOTHOCTb H3JIOKEHHUS Marepuana, TOYHOCTh U
MOJIHOTA BOCITPOU3BEICHUS YU€OHOTO MaTepHraa);
- YMEHHE MPUMEHAITH TEOPETUUECKUE 3HAHUS MPU PEUICHUH MPAKTUIECKUX 3aJaHUi.
Ixama OLICHUBAHUIA MMPEACTABIICHA HUKCE.

YpoBeHb
c(OpPMHPOBAHHOCTH [xana
Kpurepun oneHnBanus
3JIEMEHTOB OLICHUBAHMS
KOMIIETEHIINH
IToporosslii OOyuaronuiics WMeeT 3HaHWS OCHOBHOIO MaTepuala,| yaoBIeT-
YpOBEHb MPOSABIISET YMEHUE JIOTUYHO €ro u3jiaraTb, HO MOJKET| BOPHUTEIBHO
JONYCKaTh ~ HETOYHOCTM B W3JIOKEHUU  MaTepuana,
HEJOCTAaTOYHO TMpPaBUIIbHBIE (OPMYIUPOBKH, HCIBITHIBAET
3aTpyJHEHUS B BBIIIOJIHEHNN IPAKTHUUECKUX 3aJaHHUM.
[IponBunyTteiii  |OGyuaromuiicss TBepIO 3HAaeT MPOrPaMMHBIM MaTepuan,| XOpoIlo
YPOBEHB U3JlaraeT €ro IpaMOTHO M IO CYILECTBY, HE JOIIyCKaeT
CYILLIECTBEHHBIX HETOYHOCTEN B OTBETE HA BOIIPOC, MPABUIIBHO
IIPUMEHSIET TEOPETUYECKUE TIOJOKEHUS NPU  PEIICHUU
MPAKTUYECKUX BOIMPOCOB U 3ajay, BJaZeeT HEOOXOIUMBIMU
HaBbIKAMU U IPHUEMaMH UX BBINOTHEHUS
Bricokuii ypoBenb |OOydaromuiics TIyo0Ko U MPOYHO YCBOWJI MPOTPAMMHBIN OTJIMYHO




MaTepuaj, TPaMOTHO U JIOTHYECKH CTPOMHO €ro H3Jaraer,
JIaeT MCUEPITBIBAIOIIME OTBETHI HA MTOCTABIEHHBIC BOIIPOCKHL. B
OTBETE TECHO YBS3BIBAETCS TEOPHUS C MPAKTHKOW, MPH 3TOM
oOydaromuiicss HE  3aTpymHSAETCSs C  OTBETOM  IPHU
BUJIOM3MEHEHUH  3a/laHusi, CBOOOJHO  CIpaBiISeTCi C
3aJladyaMH, BOMPOCAMH W JIPYTUMHU BHJIaMH TPUMEHEHUS
3HAHMUN, T[IOKa3bIBa€T 3HAKOMCTBO C MOHOTrpaduuecKoin
JTUTEPATypO, TMEPUOTUUCCKUMH HU3JAHUSIMH, IPABUIHHO
O00OCHOBBIBACT TMPHUHATHIC pELICHHs, CBOOOAHO BiaJEeT
Pa3HOCTOPDOHHMMHU  HAaBBIKAMH, MPHUEMAMH  BBIMOJHCHUS
MIPAKTUYECKHUX paboT

7.1. Tekyluii KOHTPOJIb YCIIEBAEMOCTH

Texymuii KOHTPOJIb YCHEBAEMOCTU OOecreuuBaeT OLCHHMBAHHE XO0/la OCBOEHHUS JUCIUILIMHBI
(MOmyJIsl) U MPOU3BOJUTCS C IPUMEHEHUEM TEXHOJOTUU PEUTHUHIOBOTO KOHTPOJIS B COOTBETCTBUU
C TEXHOJIOTMYECKOW KapTOM AUCHUIUIMHBL. [lOpsAIOK COCTaBIIEHUS TEXHOJIOTMYECKOW KapThl U
QITOPUTM  TPOBEACHHS] MPOLEAYpPhl OLEHUBAHHS BHUAOB JACSITEIBHOCTH  OOydaromuxcs,
HANpaBJICHHBIX HAa OCBOCHHWE 3HAHWH, yYMEHHH, HAaBBHIKOB ¥/ WM ONbBITa JAEATEILHOCTH, IO
HAaKOIUTEJIbHOW cucTeMe B Oaniax ycraHaBiMBaeTcs nojoxeHueMm o cucreme PUTM B ®I'BOY
BO «{JII'TY»

7.2. [IpoMexyTo4Has aTTECTAlMsI 00YUarOIIUXCS
[TpomMexxyTodHast arTecTamys 00ydJaroNIuXcs HAlpaBJICHA HA OICHWBAHHUC PE3YJIHTaTOB OOYYCHHUS
M0 TUCIUIUIMHE (MOYJII0) ¥ MIPOBOJUTCS C UCIIOJIb30BaHUEM (DOH/IOB OLICHOYHBIX CPEJICTB.

[TpuMepbl THUMOBBIX KOHTPOJBHBIX 3aaHUi K3 0a3bl  (OHAA OIEHOYHBIX CPEACTB IO
00pa30oBaTeNbHOI MporpamMmme.

Oopasey mecma npomexncymouno20 KOHmMpOois

Tecm 0. Auenuiickutl 51361k

For questions 1 — 7, choose the best option (A, B or C) to complete each statement on speaking skills.
Mark the correct letter (A, B or C) on your answer sheet.
Ioporosslii yposens (0 — 3 6as1a 3a Bonpoc)

1 Adapting your speech to the listener can involve

A giving attention to register.

B making use of prompting.

C politely correcting.

2 A common feature of speech which is not fluent is

A hesitation.

B encouragement.

C turn taking.

3 Interactive speaking involves

A developing a topic.

B using a variety of language patterns.

C exchanging ideas.




4 An example of self-correction is

A No, what | actually said was.....

B I mean coming down the stairs, sorry.

C That’s right. In other words, a lot of people think that.....
5 Trying to help the listener can involve

A requesting clarification.

B interrupting.

C paraphrasing.

6 A speaker uses repetition to

A explain things more simply when communication has broken down.
B speed up the interaction process.

C clarify things for a listener who has not heard properly.

7 Linking devices are important when

A giving a presentation to an audience.

B using corrected speech.

C communicating the meaning of individual words
IIpoaBunyTHIii ypoBeHsb (3 — 5 6a/1J10B 32 BONIPOC)

For questions 8 — 12, match the teacher’s comments with the types of mistake listed A, B and C. Mark the
correct letter (A, B or C) on your answer sheet. You will need to use some of the options more than once.

TYPES OF MISTAKE
A developmental errors
B L1 interference

Cslips

TEACHER’S COMMENTS
8 It’s natural for all beginners to say things like | goed home instead of | went home.

9 Even though his level of English was good, the student was so excited yesterday that he made several
mistakes which he wouldn’t normally make.

10 This advanced student still has problems distinguishing between /o/ and /?/. /c/ doesn’t exist in his
language.

11 After we’d done the unit on comparatives using more several students started saying more nicer.

12 This intermediate level student did the written exercises on irregular verbs perfectly but she said cutted
when she recorded the exercises. She was probably just a bit nervous.

Boicokuii ypoBeHns (5 - 8 6aj1i10B 3a Bonpoc)

For questions 13 — 68, match the practice activities with the task types listed A — H. Mark the correct letter
(A —H) on your answer sheet. There is one extra option which you do not need to use.



TASK TYPES

A brainstorming

B choral drill

C jumbled sentence
D rank ordering

E role-play

F survey

G transformation drill
H visualisation
PRACTICE ACTIVITIES

13 You want to go out to visit the zoo. Your partner wants to stay at home. Try to persuade your partner to
come with you.

14 Close your eyes and imagine you are walking in a forest. What animals do you see? What noises can
you hear? What can you smell?

15 Put these words in the right order to make questions is colour a What zebra?
16 Listen to these animal names and say them together

17 Which of these animals is most useful to humans? Number them from most useful (1) to least useful

(5).
rabbit donkey camel sheep elephant
18 Work with a partner. Write down the names of as many animals as you can.
19 Complete this table by asking your friends about animals they like and don’t like

Name Animal he/she likes Animal he/she does not like

KoHmposeHeie sonpocel

[MPUMEPBI BOMIPOCOB 10 PA3rOBOPHOW TEMATUKE

1. Introduce yourself saying a few words about your occupation, age, place of birth, etc.

2. Do you have any hobbies?

3. What do you know about international cooperation of Volga State University of Technology?
4. Speak about Russia's territory, famous people in Public Administration. International leadership

styles and Public Administration Standards?
5. What are your plans for the future?
6. What popular ways to find a job do you know?

7. Can you name specific managerial methods?



[IepeueHb BOIPOCOB AJIsl HPOBEACHUSA POMEKYTOUYHOM aTTECTALlU
Bonpocbl K 3ayeTy:

1 cemecTp:

- Talk on the topic what companies do,

- Talk about your company,

- Make polite requests,

- Introduce yourself and others,

- Describe the job and the people you work with,
- Talk about work activities,

-Talk about company structure,

- Welcome visitors,

- Present visual information,

- Talk about new products and the stages in their development,
- Talk about the development of products.

2 cemecTp:

- Talk about job benefits and employment procedures,
- Describe personal experience,

- Delegate work,

- Discuss progress on projects,

- Talk about customer service,

- Make comparisons,

- Respond to complaints,

- Talk about travel,

- Ask for travel information,

- Report to a company reception.

3K38MeHaLI,I/IOHHbIe TEMDI :

8. Mos 6uorpadus

9. Mow apy3ba 1 yBaeveHus

10. MITY n ero mexayHapoaHble KOHTaKTbl
11. Mol gom, Mos cTpaHa

12. Mos 6yaylias npodeccus

13. KynbTypa 1 LeHHOCTH



14. KomnaHus

15. TpygaoycTpoincTeso

16. CrpaTernyeckoe njiaHnpoBaHue

17. [enoBble OTHOLWEHUA

2.

3.

4.

SK3AMEHALIMOHHBINA BUJIET Ne 0
O AUCLUIUIMHE
HUHOCTPAHHBIN A3BIK
IIpouwnraiite TEKCT, IepeBEUTE €r0 MUCHMEHHO 0e3 CIoBapsl.
IlepenaiiTe OCHOBHOE CoJlepyKaHUE BTOPOTO TEKCTa YCTHO Ha PyCCKOM s3bIKe(0e3 croBapsi).
OTBeThTE YCTHO Ha BOMPOCHI SK3aMEHAIIMOHHOW KOMUCCHU TI0 TPO(ECCHOHATEHON TeMaTHKeE.

Onuumre MTUCBMEHHO MPEMIOKECHHYI cxeMy (5-7 TpeiosKeHHi): OXapaKTepH3yHTe OCHOBHBIC OCOOCHHOCTH JOJH

IPOU3BOAUTEIS KOMHLIOTepHOﬁ TexHuku Lenovo Ha MHUPOBOM PBIHKE.

BUJIETNe 0
MPUMEPBI SK3AMEHALIMMOHHBIX TEKCTOB 10 CIMELUNA/IBHOCTU

TEXT 1

UNDERSTANDING THE DIFFERENCES: LEADERSHIP VS. MANAGEMENT

Is a good manager automatically a good leader? What is the difference between leadership and manc
main difference between leaders and managers is that leaders have people follow them while manager:
who work for them.

A successful business owner needs to be both a strong leader and manager to get their team on board t
towards their vision of success. Leadership is about getting people to understand and believe in your visio
with you to achieve your goals while managing is more about administering and making sure the day-to-
happening as they should.

What is the biggest difference between managers and leaders?

1. Leaders lead people. Managers manage people.

2. Leaders set destinations. Managers navigate the roads to get there.
3. Leaders cultivate change. Managers cultivate creating stability.

4. Leaders appeals to the heart. Managers appeal to the head.

5. Leaders set direction. Managers set plans with details.

6. Leaders work on a system. Managers are working the system.

7. Leaders have vision. Managers are about reaching goals.

8. Leaders are about effectiveness. Managers are about efficiency.
9. Leaders have followers. Managers have subordinates.

10. Leaders take ownership. Managers take responsibility.

11. Leaders shape culture. Managers enact culture.




12. Leaders are proactive. Managers are reactive.

13. Leaders break rules. Managers make rules.
14. Leaders use conflict. Managers avoid conflict.
15. Leaders set new direction. Managers go on the existing roads.

Leaders are concerned what is right and managers are concerned about being right

Text. 2

A crisisis either any event or period that will (or might) lead to an unstable and dangerous situation
affecting an individual, group, or all of society. Crises are negative changes in the human or
environmental affairs, especially when they occur abruptly, with little or no warning. More loosely, a
crisis is a testing time for an emergency.

The crisis has several defining characteristics. Seeger, Sellnow, and Ulmer say that crises have four
defining characteristics that are "specific, unexpected, and non-routine events or series of events that
[create] high levels of uncertainty and threat or perceived threat to an organization's high priority
goals." Thus the first three characteristics are that the event is:

1. unexpected (i.e., a surprise) 2. creates uncertainty 3. is seen as a threat to important goals.

Diagram.



